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YecTo 3apgaBaHu BbNpPOCU OT
pabotopgatenu BbB BpemeTo Ha COVID-19

Kpatko pbkoBoacTtBO 3a pabotopartenu
OTHOCHO HaMl-HanexawuTte BbNPOCU, C KOUTO
paboTtogatenuTe ce cbnbekBat
noHacTosileM Mpu pasnpoCcTpaHEeHUeTO Ha
TEXbK OCTbp pecnvpaTopeH  CUHAPOM
KOpOHaBuMpyc (SARS-CoV-2) "
3abonaBaHeTo, CBbP3aHO ¢ Hero - COVID-19.

ToBa KpaTkO PBLKOBOACTBO WMMa Camo
MHopMaumoHeH xapaktep. Cbabpxawiata
Cce B Hero WHdopmauusi He npencTasBnssa
n3depnatenHo wua3cnegBaHe wnM  npaseH
CbBET M MO HMKAKbB HaYMH He MOXe Ada
3amMecTu npodpecnoHanHna npaBeH CbBeT
OTHOCHO KOHKPETEH Kasyc.

WHdopmauusata e npegcraseHa Ha

12.03.2020r. C orneg  AgMHamu4yHaTa
obctaHoBKa ¥ passBuTME, Ccriegete  3a
aKkTyanuMsauum  Ha  HawaTta  MHTepHeT

cTpaHnua www.dgkv.com

1. AnvxHU nu ca cayxumenume oOa
cvobwsam Ha ceos pabomodamersi, ako ce
camoorpedesiam kamo nonadauwu e puckosa
epyna (me unu mexHU bnusku umam
cumnmomu Ha COVID-19 u/unu ako me unu
mexHu  65u3ku ca nbmysanu  rpes
nocnedHume o08e cedmuuu 0o Hmanus,
Kumad, HxHa Kopes, MWpaH, AnoHus,
,Puckoea epyna*“)?

Cnyxutenute He ca ANbXHU  Ja
nHdpopmupaT pabotogartens, 4ye nonagat B
PuckoBa rpyna. Cnyxutenute obade morar
Aa pa3KpuBaT TakaBa MH(opmauusi No CBOS
NHMLMaTMBA.

2. Uma nu npaso pabomodamenam Oa
usucka om cnayxumenume 0a pasKpusm
UHopmauusi 3a moea Oanu ronadam 8
Puckoea epyna?

Pabotogatenat He pa3snonara ¢ BanuaHo
npaBHO  OCHOBaHMEe Aa  3aAbiXu
crnyxvtenute fa paskpvBart, anv nonagar B
Puckosa rpyna.

Frequently asked Questions by
Employers amid the Spread of COVID-19

A brief guide for employers with regards to the
most pressing issues that employers are
currently facing with a view to the spread of a
severe acute respiratory ~ syndrome
coronavirus (SARS-CoV-2) and its related
disease - COVID-19.

This brief guide is for information purposes
only. The information contained in it does not
constitute exhaustive research or legal advice
and in no way can it replace professional legal
advice on specific cases.

The information in this document was
presented on 12" March 2020. In view of the
dynamic situation and developments, stay
tuned to our website at www.dgkv.com.

1. Are employees required to disclose
themselves to their employer if they identify
themselves as being a “risk factor” (they or
their relatives have symptoms of COVID-19
and/or if they or their relatives have travelled
in the last two weeks to Italy, China, South
Korea, Iran, Japan, ,Risk Group?

Employees are not required to disclose to
the employer that they fall within the Risk
Group. However, employees may disclose
such information on their own initiative.

2. Can the employer require employees to
disclose information about whether they fall
into the Risk Group?

The employer does not have a valid legal
ground to oblige employees to disclose
whether they fall into the Risk Group.
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3. Moxe nu cnyxumen da uHgopmupa
pabomoOamersisi OMHOCHO Opya criy)umerl,
kolimo nposiesiea cumnmomu Ha COVID-19
(Hanp. mpecka, Kawnuua, xpema,
3ampyOHeHo OuwaHe, 6os5Ku 8 MycKynume,
omnadHasiocm, sucoka memnepamypa)?

Hama 3akoHoBa npeyka cnyxuten pa
MHdopmupa paboTopatens cu  3a
HanNM4YnMeTo Ha [OpyrMn CnyXXmtenm CbeC
cumntomm Ha COVID-19. B T1e3nm cnyyau
pabotogatenat 6w Morbn ga npeanpueme
MepKkuTe, npeasBuaeHu B NPUSIOXKUMOTO
3aKoHOAATEemNCcTBO (MOMs BWXKTE OTroBopa
KbM BbMPOC 7 No-gony).

4. Moxe nu pabomodamen da 3aldbiiKu
cnyxxumesnume da 20 UHghopmupam omHOCHO
Opyeu  chayxumenu, Koumo  rposiesiea
cumnimomu Ha COVID-19 (Hanp. mpecka,
Kawrnuya, xpema, 3ampyOHeHO OulwaHe,
bosiku 8 Mmyckynume, omnadHasiocm, 8UCOKa
memnepamypa)?

He, paboTtogatensat He Moxe Oa 3aabinku
CcnyxuTenute ga cbobLaBaT 3a Konern cbe
cumnTomun Ha COVID-19.

5. Moxxe nu criyxumen 0a omkaxe 0a ce
seu Ha pabomHOmMo cu MsIcmMo?

CnyxutenaT e AnNbXeH Aa ce sABsABa
HaBpeme Ha paboTta 1 ga 6bae Ha paboTHOTO
CM MSACTO A0 Kpass Ha paboTHOTO Bpeme,
OCBEH aKO 34paBOCIIOBHOTO My CbCTOSIHUE He
ro Nno3BonsiBa v 3a ToBa € u3gageH BanuaeH
GoNHMYEH NUCT. B cnyyanTe Ha cepuo3Ha m
HenocpeacTBeHa OMAacHOCT 3a 34paBeTo
MU XKUBOTaA Ha CINyXUTens TOW MOxe Aa
OTKaXke U3NbJSIHEHUeTO UMK NpeycTaHOBMU
M3NbJIHEHNETO Ha M3BbpLUBaHaTa paboTa
(kaTo B TO3M cny4yan paboTtogatenaT cnegsa
He3abaBHO Ja YCTaHOBU OCHOBaTesiHOCTTa
Ha oTKasa 1 Ja npegnpueme HeobxoammuTe
MepKM 3a OTCTPaHsIBaHETO Ha OMacHOCTTA).

3. Can an employee report a co-worker
who has COVID-19 symptoms (for example,
fever, cough, runny nose, difficulty breathing,
muscle aches, fatigue, high fever) to the
employer?

There is no legal impediment for an
employee to report co-workers with COVID-
19 symptoms to their employer. In these
cases, the employer may take the measures
provided for in the applicable legislation
(please see the answer to question 7 below).

4, Can an employer impose an obligation
on the employees to report co-workers with
COVID-19 symptoms (for example, fever,
cough, runny nose, difficulty breathing,
muscle pain, fatigue, fever)?

No, the employer may not impose an
obligation on the employees to report co-
workers with COVID-19 symptoms.

5. Can an employee refuse to attend
his/her workplace?

The employee is obliged to be at work on
time and until the end of working hours unless
his/her health status prevents him from the
latter and a valid medical certificate has been
issued. In the event of a serious and
imminent danger to the health or life of the
employee, he or she may refuse or suspend
the work performed (in which case the
employer should immediately assess the
validity of the refusal and take the
necessary measures to eliminate the
danger).
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6. Moxe nu cnyxumen Oa omkaxe Oa
6b0e KomaHOuposaH?

Bcuukn cnyxebHM nbTyBaHuWs cnegsa Aa
6boaT cbobpaszeHu c akTyanHarta
nHpopmauma Ha CUTYyaUMOHHUSA LEeHTbP Npu
MBHP. 3a noeeye NHdopMmauma:
https://www.mfa.bg/bg/situationcenter

7. Uma nu npaso pabomodamensm da
omcmpaHu om paboma cryxumern, nonadaw
8 Puckosa epyna?

PaboTtogatenat mma npaBo Aa OTCTpaHu
BPEMEHHO crnyxuten oT paboTta, camo ako
CNY>XUTENAT Ce SBM B CbCTOSIHNE, KOETO HE MY
no3BonisiBa [a W3NbIiiHABaA TpyaooBUTE CU
3a4bipkeHus, ynotpebssa npe3 paboTHO
BPEME arnkoxosl Unu Apyro CUITHO yronBaLLo
cpeacTtBo. B To3n cmucbn, oTcTpaHsBaHETo
Ha cnyxuten, nonagaw, B Puckosa rpyna, 6um
ce cumTano 3a ,He3akoHHO OTCTpaHsiBaHe OT
paboTta“ no cmucbna Ha Kogekca Ha Tpyaa
CbC CbOTBETHUTE MOCNEACTBUS.

CbrnacHo npegnncaHuTe
NPOTMBOENMAEMUYHN MEPKN HA TepuTopusaTa
Ha obnacTute c perucTtpupaH nNOTBbPAEH
cnyyanm Ha COVID-19 ot MwuHuctbpa Ha
3gpaBeonasBaHeTo B 3anosen P[O-01-122/
11.03.2020r., paboTogaTtenuTe He TpsibBa ga
gonyckat B paboTHuTE nomMeLLLeHns
CNY>XUTENU C NpOsIBU Ha OCTPU 3apasHu
3abonaBaHus. B Tesn obnactu,
paboTogatensaT MMa 3adbIDKEHMETO Oa He
Jornycka Ha paboTa CnyXMTenu CbC NposiBu
Ha ocCTpu 3apasHuM 3abonsaBaHusa. 3a
BPEMETO, 4OKaTO He ca AonycHaTu Ha paboTta
0e3 npepocTaBsHe Ha OOMHMYEH IUCT,
crnegea pga ce Obknm obesweTteHue 3a
,HE3AKOHHOTO OTCTpaHsiBaHe".

8. Uma nu npaso pabomodamenam Oa
usucka cnyxumen, nonadaw, 68 Puckosa
epyna, 0a 6bu0e npeenedaH / uscnedsaH 3a
COVID-19?

B Gbnrapckoto TPyAOBO 3aKoHOOATENCTBO
HsIMa NpaBHO OCHOBaHWe, Bb3 OCHOBa Ha
KoeTo paGoTogaTenAT uMa npaBo Aa

6. Can an employee refuse to travel on a
business trip?

All business trips should comply with the
updated information provided by the Situation
Centre with the Ministry of Foreign Affairs. For
more information:
https://www.mfa.bg/en/situationcenter

7. Can the employer suspend from work
an employee within the Risk Group?

The employer has the right to temporarily
suspend an employee from work only if the
employee appears in a condition that prevents
him/her from performing his/her work duties,
consumes alcohol or other highly intoxicating
substance. Thus, suspension from work of an
employee within the Risk Group would be
considered as "unlawful suspension from
work" within the meaning of the Labour Code,
triggering the respective legal consequences.

According to the anti-epidemic measures on
the territory of the districts with a registered
confirmed case of COVID-19 prescribed by
the Minister of Health in Order RD-01-122 /
11.03.2020, employers should not allow
employees with symptoms of acute infectious
diseases in their work premises. In these
areas, the employer is obliged to suspend
employees with acute infectious diseases
from work. As long as they are not allowed to
the office without being provided with a
medical certificate, = compensation  for
"unlawful suspension from work" should be
payable.

8. Can the employer request that an
employee within the Risk Group be
screened/examined for COVID-19?

There are no legal grounds in the Bulgarian
labour legislation, on the basis of which the
employer has the right to require an


https://www.mfa.bg/bg/situationcenter
https://www.mfa.bg/en/situationcenter

EJINGOV
EOUGINSKI
[RYuTCHUKOV
MELICHKOV

10 TSAR OSVOBODITEL BLVD
1000 SOFIA, BULGARIA
T:+359 (2) 932 1100

F: +359 (2) 980 3586

E: DGKV@DGKV.COM

M3UCKa oT cnyxuTten aa 6bae npernenax /
nacnegBaH 3a COVID-19. PaboTtopartensar
MOXe [a npenopbya Ha Cryxutenute aa
npegnpuemMaT onpeneneHn Mepksm v ga ce
nacnegsar B criydan Ha Hanuymne Ha COVID-
19 cumnTomMaTuka.

9. Moxe nu pabomodamensm da
3a0w/mku cayxumenume Oa pabomsm om
pascmosiHue (,home office)?

CwbrnacHo Kopekca Ha TpyAa
paboTopgaTensaT He MOXe eAHOCTPaHHO Aa
NpoMeHn MSACTOTO Ha pabota Ha
cnyXxutenute - OT YrOBOPEHOTO B
MHONBMAYaANHUS TPyaooB LOroBOP MSCTO Ha
paboTta Ha paboTa oT pascTosiHue. Bbnpekn
TOBa, MNPV YCMNOBWE Ye WHAMBUAOYaNHUTE
TPYAOBM [OrOBOPM Ha CNYXUTENUTe He
npeaBmxgat Bb3MOXHOCTTa 3a pabota oT
pascTosiHue, pabotogatenaTt Moxe Aa
NpeanoXn Ha CryxutenuTte ¢ AOMbIIHUTENHO
cnopasymeHue KbM UHOMBMAYaNHUTE
TPY4OBW OOroBOpW Aa npemuHaT oT paboTta,
n3BbpLUBaHa B nomMeLleHusaTa Ha
paboTtogatens, kKbM paboTa OT pasCcTosiHMe
(kaTo OTKa3bT He MOxe pAa pgosege Ao
HacTbMNBaHe Ha HebnaronpuATHU nocneanum
3a cnyxkutenurte).

ExnnbT Ha J[DknHros, NyrmHcku, KroyykoB wm
BennuykoB“ octaBa Ha pasnonoxeHue 3a
noeeye nHdopmaums.

E: dgkv@dgkv.com

T: 02/9321 100

employee to be screened / examined for
COVID-19. The employer may recommend
that employees take specific measures and
examine themselves in event of COVID-19
symptoms.

9. Can the employer oblige employees to
telework (home office)?

According to the Labour Code, an employer
cannot unilaterally change the place of
work of the employees - from the place
agreed in the individual employment contract
to teleworking. However, provided that the
individual employment contracts of the
employees do not provide for the possibility of
teleworking, the employer may offer
employees with an additional agreement to
the individual employment contracts to move
from work carried out at the premises of the
employer to teleworking (having into account
that such refusal shall not lead to negative
consequences for the employees).

Djingov, Gouginski, Kyutchukov & Velichkov
team remains available for more information.

E: dgkv@dgkv.com

T: 02/9321 100
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